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President’s Division 
 

 
Athletics 
2018-19 was the second year implementing our strategic plan for the Athletics 
Department.  Through student-athlete focused programming, we compete for championships and 
graduate leaders.  Our core values are integrity, teamwork, service, enthusiasm, respect and 
competitive excellence.   

The four pillars to serve as the goals for College of Charleston Athletics: 

Academic Excellence:  Our Academic Advising staff monitor our student-athletes academic 
progress throughout the year.  19 consecutive semesters with 3.0 cumulative GPA.  A record 28 
student-athletes earned a 4.0 in the spring semester.  86 student-athletes graduated this year.  A 
total of 3048 hours of community service logged by our CofC student-athletes. 

Competitive Success:  Although we did not win a conference championship this year, we had an 
unprecedented number of individual accolades this season:  Devon Rachel was named Colonial 
Athletic Association (CAA) Volleyball Player of the Year.  Laura Ortega was named CAA 
Women's Soccer Player of the Year.  Jarrell Brantley and Grant Riller were named to the All-
CAA 1st Team.  Brantly become the 3rd player in school history to be drafted into the NBA (50th 
to Utah).  Victoria Huskey was named CAA Women's Golfer of the Year.  Luke Manzo was 
named CAA Baseball Defensive Player of the Year.  Danny Wondrack, Dupress Hart, Bradley 
Dixon and Griffin McLarty were named All-CAA 1st team and McClarty was named to two All-
American teams.  Beach Volleyball had two teams finish the year ranked 5th and 9th 
nationally.  Welcomed four new head coaches this year:  Kevin Jewett (Sailing), Mitch 
Krywulycz (Men's Golf), Tash McCarthy (Equestrian) and Robin Harmony (Women's 
Basketball). 

Community Engagement:  Men's basketball ticket revenue and average attendance were the 
second highest in program history.  Led the CAA in average men's basketball attendance for the 
first time in program history.  Set another record in annual giving to the Cougar Club.  Conducted 
the first ever Day of Service in December where over 300 student-athletes, coaches and staff 
partnered with the United Way to serve 10 organizations in Charleston. 

Program Integrity:   We educate our coaches and staff through our monthly Compliance 
meetings.  Guest speakers included Kimberly Gertner from Office of Equal Opportunity 
Programs, Jimmy Foster with Admissions Office, President Steve Osbourne and Dr. Derek 
Greenfield. 

 

Community Relations 
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Office for Institutional Diversity 
The OID offices are in a suite and due to the proximity the staff takes of the opportunity for 
constant communication throughout the academic year.  Assessment is an on-going discussion in 
OID and the assessment findings are no different. 

The OID offices are in a suite and due to the proximity the staff takes the opportunity to be 
in constant communication throughout the academic year.  Assessment is an on-going discussion 
in OID and the assessment findings are no different. 

The findings from Outcome 3, Create Sustainable Initiatives demonstrate OID's slow but positive 
direction growth with courting and identifying financial support for diversity.  Much like the 
analysis from Outcome 2, the findings are positive but the caveat again is the broad definition of 
diversity and considering if the term itself is an advantage to financial support by providing 
several options to support, or is the term a disadvantage due the vague and ambiguous ways in 
which people understand it.  The majority of the grants and philanthropic gifts OID received were 
for specific, and well defined initiatives, for example "If these Walls Could Talk," is a 
Documentary about the enslaved who contributed greatly to the college being built, and 
"Crossing The Cistern" is a one year momentum program for students in Academic 
Hardship.  The results of the Crossing The Cistern data has also enlightened OID to fine tune 
communication to the students in regard to the purpose and necessary commitment of the 
program as well as fine tune the staff's relationship and management with the students. 

What does the data mean for the OID unit? 

What this data means for the OID unit is a call for courage.  To gain financial support for our 
students OID must develop the courage, articulation, and relationship skills to be intentional, 
specific, and easily understood when discussing the diversity related needs of the 
campus community.  As important is the need for OID to communicate those needs in a clear 
way with campus constituents and allies who can assist in gaining financial support for diverse 
student needs.  But, overall the data shows that OID is moving in a positive direction in regard to 
proactively seeking financial support.  Being more consistent and more intentional can potentially 
increase results.  

Closely related to the need for intentionality with identifying and courting financial support, is 
the academic standing of the Crossing the Cistern students.  These two outcomes are closely 
related because as the CTC student's academic standing increases overall this can potentially be 
an attractive feature for potential donors.  For the last two years the academic standing for CTC 
students has been in a similar range.  A second attractive feature this year has been the "Seeing 
Your Future" weekend trip we took toward the end of the Spring semester.  This trip was funded 
by the Cron Family Foundation philanthropic gift.  It became evident very early that students 
want to be supported, cared for, and have the opportunity to talk, be heard, listen, an ultimately 
see a path to some place good in their future.  During the trip students had the chance to meet 
CofC alumnus, converse, and engage.  
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CLOSING the LOOP - Changes implemented based on the results? 

Based on this 2018-2019 outcomes and results the OID will make changes. We will create a 
2019-2020 Financial Support outcome as part of our Annual Assessment.  There is great financial 
need for underrepresented minority students.  Relieving the financial need will indirectly effect 
retention, engagement, and graduation.  It will be necessary to work with The Office of 
Institutional Advancement to be educated about communicating with philanthropic donors and 
building a healthy relationship for continued support. 

This year, the CTC team will increase our mentorship with the CTC students.  We believe 
mentorship might assist with increasing the overall academic standing of the CTC 
students.  Because the "Seeing Your Future" trip was such a success, we will plan on having 
more engagement/activities for our CTC students during the academic year.  We will also add 
more value and emphasis on attending the Center for Student Learning.  Preparation and 
immersing with the content is necessary, and the CTC team will encourage it.  We want the 
overall academic standing to improve beyond the 66%-75% range. 

 

Office of Legal Affairs 
 

 

Office of Special Projects and Board of Trustees 
 

 
Ombudsperson 
 

 
Public Safety 
The department of Public Safety in utilizing the results of department surveys, will implement 
more communication during our hiring process, and work with supervisors to increase employee 
moral. The Police bike fleet will have daily and weekly inspections to schedule maintenance and 
reduce downtime. In order to increase campus safety, Public Safety will work to increase student 
participation in the RAD (Rape Aggression Defense) Program, while using suggestions from 
previous sessions to improve the class. Public Safety will also focus on increasing participation in 
all crime prevention awareness programs. Public Safety will continue to replace cameras across 
campus, following a set timeline and before each camera reaches its life span.  While working on 
more social media projects in order to develop a sense of community within the campus while 
coordinating with stakeholdsers to implement strategies for improvement as appropriate. 

 
 

Fire and EMS 
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